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MAYFLOWER CHURCH ANNUAL MEETING
May 16, 201 8: 6:30 = 9:00
Agenda
6:30 Fellowship and Pie

7:00 Welcome and opening business
Mayflower Guidelines for Healthy Communication
Introduce Discern amentarian and Parliamentarian
Prayer
“How Can I Keep from Singing?”
ACTION ITEM/VOTE : Minutes from previous year
Reports
Team Lead Minister Report
Council Report
Active Team/Ministry Reports
Faith Formation Team
ISAIAH Team
MECC
Budget Presentation; ACTION ITEM/VOTE : 2018/2019 Budget
Nominations; ACTION ITEM/VOTE

New Business

Benediction

Adjourn
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CONGREGATIONAL MEETING MINUTES

May 17, 2017 MINUTES

With a quorum established, Moderator Karen Seashore called the meeting to order at 7:05 pm.

John Schmitt read Mayflower’s Guidelines for Healthy Communications. Dick Sellers was introduced
as Discernmentarian and Hazen Graves was introduced as the Parliamentari an. Rev. Sarah Campbell
led us in opening prayer. Members gathered in small groups to reflect on questions about being in a

deep relationship with another person and in a deep relationship with another person in a religious

context. Members were invited to leave comments for the Council.

APPROVAL OF MINUTES
Minutes from the May 18, 2016 Annual Congregational Meeting were unanimously approved.

TEAM LEAD MINISTER REPORT

Rev. Sarah Campbell led the participants in reading the Vision of the Church. She described the vision
statement as the key to what we are about and, along with the Bible and other governance

documents, what guides her work as Team Lead Minister. She talked about the importance of worship

and sees it as crucial as our organiz ing and our money. She asked members to consider the generous
monetary contributions to OCWM and other justice organizations plus the countless volunteer hours

in justice work through teams, the Mayflower Foundation and formal ministry. Sarah stated that

there is an untapped potential in the monthly tabling efforts and she would like to see more

participation in the tabling and other action alert activities. Rev. Campbell firmly believes in the

benefits of faith - based organizing. Additionally, she stated and then disc ounted the common belief
that a church heavy in justice work may be light in pastoral care. She listed the many pastoral care
ministries which make up the Mayflower rich web of care . Rev Campbell stated that compassion for
one another and compassion for th e earth and the vulnerable ones are two sides of the same coin.

The Harpers Index for this year included: 200 people signed up for Mayflower Action Alerts; four

people baptized during the Easter Vigil; (at least) 27 young adults came back for Dana’s memorial
service; 7 AA groups meeting at Mayflower; 120 Mayflower people at the Isaiah event at Shiloh

Baptist; 8 Creekside kids at MECC; 100 people attended Lenten small groups; seven books read by
Mayflower Learning Communities; 11 times Emily notified our Mo derator that she had participated in
a press conference or provided quotes to the media, in accordance with our parameter about public

witness on social justice issues; 952 tweets on Emily’s twitter account; 1.5 cases of Kleenex used; 18
Mayflower families  involved in Scouts; 80 anthems sung by Mayflower choir; 10 new anthems sung

by Mayflower choir; 97.5 hours of rehearsal by the choir; 1 prayer shawl and blessing for Paul

Douglas; 32 kids in Our Whole Lives classes this year; 6 Administrative Assi stants, including interns,
in the last 10 years; 94 Ars Moriendi booklets given

COUNCIL REPORT

Moderator Karen Seashore provided highlights of the Council’s previous year. She said the work was
characterized by knowing what policy governance is all about rather than constantly figuring it out.
The theme of the year was how to increase, deepen and strengthen the social connections we have

within Mayflower. This theme will continue in the years ahead. She reflected on the nature of Council

and reasons we sometimes may need to limit expectations. Those reasons include very limited
continuity because of three - year terms and the ongoing need to delve more deeply into our reason for
being. A major initiative for the year was commissioning the building use committee, hea ded by
Maureen Englehardt. The charge to that committee was to gather information and to assess whether

the building supports or hinders the way we look at the future. Karen remarked that Council felt a

strong need to fill in the feedback gap left by the d issolution of MRCE. As one way of receiving
feedback, Council increased the number of Coffee with Council sessions during the year. Council also
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dealt with the upheaval of staff turnover. Karen reflected that a church is so different from other

non - profits because a church exists in service to the membership. Karen concluded by stating that the
Moderator role is a considerable amount of work and that she is privileged to better understand the
complexities of a minister’s role.

ACTIVE TEAM/MINISTRY REPORTS

Building and Visioning Group ~ — Maureen Englehardt, chair of the Council’s Building Visioning
Group, stated that the newly formed group looked at the big picture of what is important about the

building and how the building serves Mayflower’s mission. The group considered the questions,
“What is the building for?” and “How does it help us do what we need to do?” They identified core
values for assessing future use and determined requirements of : 1) Worship 2) Profound Kinship; 3)
Education for All. The comm ittee concluded that the building is not limiting and that Mayflower can

do what it wants to do with this building. The principles underlying decisions about how the space is

used are: 1) Healthy and safe 2) Welcoming; 3) Flexible; 4) In keeping with the p rinciples of
Earthwise; 5) Sensitive to our neighbors. The committee determined that the building is not where we
should be putting most of our energy in the near future.

The Earthwise team  — Joe Newberg, chair, presented for Earthwise. He characterized the team as
passionate, hard - working and dedicated and introduced members. Highlights of the year included

outside speakers on composting and utility bills as they relate to reducing the carbon footprint. ROT,

Reduce our Trash, is a major and ongoing initi ative. Joe recognized Community and Belonging for
upholding ROT principles during the church - wide events. The team’s outreach and political action is
coordinated with partner MNIPAL. The Earthwise Implementation Team originally set a goal of

Mayflower bein g carbon neutral by 2030. Solar panels and other changes produced a 55% reduction in
Phase I. While acknowledging that success, Joe emphasized that the goal of carbon neutrality is still

far off. One of the issues is that there is not enough roof for addit ional solar panels, so other methods
of energy conservation will need to be employed. In Phase 2 EIT is looking at extreme measures which

will require significant funds and a corresponding fund drive. Joe concluded, “Think Green.”

The Race Matters group — Beth Kittelson reported reported and said the team looks at systematic
ways that race influences peoples ’ lives. The team acknowledges that dealing with race and difference
requires a set of skills that need to be developed . Throughout the year the team offered trainings and
book discussions. This summer the group is looking at activities in the broader committee. Beth

extended an invitation for others to join the group.

The Sanctuary team  — Diann Haines, chair of Mayflower’s Immigration team, provided highlights of

the year. Diann recalled the resolution last year for Mayflower to become an Immigrant Welcoming

Church and then the Conference’s decision to become Immigrant Welcoming Conference. Mayflower
will take a resolution  to the synod asking the whole denomination to become Immigrant Welcoming.

Year highlights included: support of Creekside Commons, community and personal support of

individual refugees, participation in the Refugees March in February, training for Mayflowe r
members to be Rapid Responders to immigration raids, met with two attorneys regarding sanctuary

work. Diann raised the question whether Mayflower could be a sanctuary church. There currently are

19 sanctuary churches in MN and 20 sanctuary supporting chu rches. Diann stressed the importance of
personally welcoming immigrants and reminded us of God’s call to welcome the stranger.

The Creekside Commons team — Jeanne Sumnicht presented for Creekside and told a story about
one family’s ongoing story with immigration. Success for the year included: 12 Creekside families
attended the Fall picnic; the Fall Tea was extremely popular; 20+ people participated in Homework
Help. Jeanne invited others to join the group.
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BUDGET PRESENTATION — Ray Croaston, Treasurer, a nd Thor Mickelson, Director of Operations
and Development presented the budget and answered questions. Thor recognized all the past work

that put the structure in place for this budget and also the many and generous contributors at

Mayflower. This budget b uilt on last year’s budget. Changes include creating cash reserve and
building reserve funds and supporting additional pastoral visits. It was noted that this is the first

budget which fully supports the Associate Minister position. Question was raised abo ut the lack of
increase for the Team Lead Minister position and whether the Team Lead Minister salary is in

keeping with conference guidelines. It was explained that the salary was not increased, however

benefits were increased. Sarah noted that other staf f salaries were benchmarked and increased
accordingly. While the Team Lead salary may not coordinate exactly within guidelines, benefits are

very generous. The 2017 - 2018 budget passed unanimously.

VOTE ON THE BUDGET
The motion to approve the 2016 - 2017 bud get came from Council so no second was required. It passed
unanimously.

VOTE ON NOMINATIONS
Kathy Lafayette recognized the Nominating Committee and people leaving their committees.

Kathy, on behalf of the nominating committee, nominated the following peo ple to be elected by the
Congregation:
Councilors (three - year terms): Stephanie Peck, Jodi Sandfort, and Ryan Pulkrabe k

Moderator (one - year term): Connie Ford

Associate Moderator (one - year term): Jen Andrews Van Horne

Delegates: Susie George, Martin Erickson llI, John Morrison, Diann Anders and Rudy Anders
Nominating committee: Karen Smith Sellers (three - year term) to replace outgoing member Kathy
LaFayette, and two to be announced (one year terms)

Creekside Commons L LC: Deb Peterson (three - year term)

Mayflower Early Childhood Center Board (three - year term): Beth Bur  szynski to replace Kevin Myren
in January 2018.

Kathy moved that the full slate of candidates be elected, and the motion was seconded. The motion
carried unanimously.

Karen recognized Andrew Schmitt, Susan Kolze and Belle Scott. Sarah expressed gratitude to Karen
Seashore, particularly noting how she valued Karen as a mentor and the substantial effort Karen
made to put all the Council processes in writing

NEW BUSINESS

New Moderator Connie Ford took the gavel and immediately introduced Andrew Scott who recognized

Karen for her substantial contributions and presented her with a gift from Council. Connie offered a
perspective on how this congregation appea rs changed following Dana’s death.

Belle Scott showed a “Blessed Ramadan” sign and let congregants know they could obtain one from
her.

Rev. Emily Goldthwaite Fries ended the meeting with a benediction.
With no further business the meeting was adjourne d at 8:50 p.m.

Respectfully Submitted by Connie Ford, Clerk.
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MAYFLOWER CHURCH STRATEGIC PLAN
(updated May 2015)

I. Mission
To inspire spiritual journeys on the Jesus path and to  transform each individual into a catalyst for justice
through communion with God, education and action.
II. Vision
To become a spiritual incubator that transforms people, resources, talents, passion and our
progressive Christian faith  into focused energy to achieve God’s dream of justice on earth.
[ll. Core Values
Worship: At the heart of life at Mayflower Church is worship, where we gather to participate in
and experience the presence of God through prayer, story, reflection and m usic.

Profound Kinship: At Mayflower, we are part of an intentional common life where we experience
God’s love and grow together. We challenge ourselves and each other to engage in healthy
communication and to foster healing and reconciliation. We seek to know and to love each other.

Doing the Work of God:  We are blessed with an abundance of creative, material and spiritual
resources. We use our resources to reach out to the world as individuals and as a community of
faith. Mayflower strives to achi  eve God’s dream of justice for all peoples and the earth.

Enriching our Spiritual Journey: Mayflower values faith formation, providing outstanding
educational, spiritual, and justice - seeking activities for people of all ages, interests and needs.

IV. Goals and Strategies

WITHIN:

God’s abundant grace, healing love, and prophetic call empower the people of Mayflower to walk the
Jesus path with full awareness of our place in the world.

Strategies
Encourage a multitude of personal spiritual pract ices to revitalize and deepen our relationship
with God.
Create multi - sensory, creative, and participatory rituals and worship experiences in church and at
home that nurture, challenge, inspire, and deepen faith.
Develop our capacity to offer and to receive care from one another during times of sadness and
joy.
Provide robust opportunities for learning, spiritual growth, and faith formation.
Challenge members to understand injustice and to recognize how our own life experiences and
prejudices may contribute to it. Help us open our hearts and minds to the possibility of personal
transformation and renewal.

Encourage members in the spiritual discipline of tithing .
AMONG:
God is still speaking: therefore the people of Mayflower Church intentio nally create and foster an

inclusive, compassionate, and prophetic community.

Strategies
- Identify, develop and leverage the resources, talents and passions of our members in service to
the church, the wider community, and the world .

Offer pastoral and spiritual care to one another in times of transition and struggle.
Nurture a diverse, intergenerational community that enables each person to learn, grow,
contribute, serve, and celebrate.
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Exercise intentional and abundant hospitality by welcomin g people of all races, abilities, and economic
means into our community.

« Encourage our development as stewards of our time and money, generously and wisely supporting our
leadership, facilities, and programs within and beyond the Mayflower community.

BEYOND:
God’s inclusive love grounds the people of Mayflower so that they can be an active and visible force of

compassionate service and justice in the world.

Strategies

- Live out the calling of an urban congregation by seeking connections with our div  erse neighbors and
organizing for racial and economic justice in partnership with other faith - based justice groups .
Deepen our work in environmental justice and sustainability through our Earthwise commitment.
Enable Mayflower members to fulfill their calls to compassionate service through prayer, political
and social action, and presence with those in need.
Help Mayflower to hear God’s continuing voice and to respond to emerging prophetic call s for
justice.
Advance our global partnerships ~ with the United Church of Christ’s Our Church’s Wider Mission
(OCWM) and other international ministries.
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CLERGY REPORTS

TEAM LEAD MINISTER Rev.Sarah Campbell
You are a wonderful and amazing church . Here are just a few examples:

You are warm and welcoming to the many newcomers entering our
doors every Sunday. You must know, somehow, that people in these
times are desperately needing community an d meaning and hope.

You continue to live into and celebrate our covenant as an Open and
Affirming church by wonderfully welcoming and embracing our new

Faith Formation Direction, Eli’jah Carroll- a man of God with a huge
heart who happens to be transgender .

You dream big and differently! An utterly new paradigm for aging and
for a possible co - housing project is bubbling up in this community.

You are changing the national church conversation about what it means
to be a global partner . Note mem ber Rev. Dr. Fernandez’ newest book
Teaching For a Multi - Faith World . Note Mayflower was represented,
with other international faith communities, in support of fair and free elections in Honduras

You reclaim wonderful old fashioned rituals like the Lent en home bible study . Over 100 of you this
year!
More and more of you do the modern tithe . Our giving is increasing and so our impact on our souls

and the world.

You are opening your homes to asylum seekers (two asylum seekers live in Mayflower homes
curr ently) and learning about the unique and largely unknown needs of asylum seekers who find their
way to the twin cities

You give yourself, your time, your commitment to a new strategy, caucusing for a faith agenda, with
ISAIAH . (Six delegates, and eight  alternate delegates .)

You continue strong and faithful, from year to year, in building the beloved community with our
Muslim neighbors at Creekside commons

You support an excellent Montessori early childhood center that is giving more and more away to
scholarships for low income children . In February, 23% of total tuition (meaning all tuition that

would be charged for the children in the program at full tuition rates) was scholarship I Ten children
from Creekside are enrolled in MECC!

You carry on Dana ’s wishes for Mayflower’s children and youth to sing and sing and sing|

I love all of this about Mayflower I And | love working with all of you and council and leadership team

in welcomingt he Holy S pirit into our community to stir us up and bring us vitality ! And | loved
working with the program staff this year to create the first Sunday of the month inner generational

service and the summer series on joy and the Lenten series on “the other.” I love doing pastoral care
and one on ones with new members and witnessing to your lives and trying to write and preach the

truth of our lives...

Whomever says the church is dying, hasn’t been with all of you!
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ASSOCIATE MINISTER REPORT Rev. EmilyGoldthwaite Fries
May our grandchildren’s grandchildren share legends of when we brought
about the end of the time of arrogance and waste. May they toss stones from
shores, hearing our names echo in the ripples. May it be so.

- From Earth Blessing, a poem by Jack Manno for the 25 h anniversary of

Earth Day

At this time last year, we were reflecting on the aftermath of a divisive
election that had shocked and worried our community, leaving us with
hard questions. What canwe  do to confront racism and xenophobia?
What difference can we make in this world, when we are up against such
big problems as climate change and militarization?

And the people of Mayflower did not miss a beat. We kept on singing and
praying and working a  nd showing up, educating ourselves and striving
to take action and rise in solidarity even when we did not feel like
experts. We explored more deeply through education and encounter another question being raised by
wise movement leaders in our nation — what is the powerful place of progressive faith communities
in these times?

The justice ministries of Mayflower are flourishing and finding ways to work together

intersectionally. You will read highlights of our organizing and service in this report. Some h ighlights
include a visit to Northern MN tribal communities and lakes and strong organizing to stop Enbridge’s
Line 3; a public event with the Mapping Prejudice researchers; thirty homework help volunteers

accompanying our immigrant neighbors at Creekside Commons through the school year; and record
breaking turnout for voter engagement with ISAIAH.

We also continued blurring the boundaries between ministry “within, among, and beyond” — to work
for justice for the earth is to care for one another and to hon or the divinity within each of us. To stand

side by side at the Capitol in the cold, demanding gun laws this session, is to place children’s voices at
the center of the issue rather than the margins. To baptize new babies, and to welcome dozens of new

memb ers, is to proclaim that we need one another to become the beloved community God calls us to

be.

In the coming year, we will continue to explore how faith formation principles can enrich our

ministries with adults of multiple generations. We’ll discover big new ways of living into our

Earthwise and Groundwise commitments. We’ll keep on praying and singing and learning the stories
of our faith as we live into them.

It is an honor to be with you — in meetings or worship, on the train to St Paul or at the hospital, we
are being the church.

Rev. Emily Goldthwaite Fries
Associate Minister
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COMMUNITY MINISTER Rev. Dwight Wagenius
= , = = Social justice ministry in these times and at
this time of year focuses on legislation at the
local, state, and national levels. Results are
mixed. Basic, common sense, nonpartisan
positions on issues are not heard, or are
heard but too often dismissed. The federal
government takes positions contrary to
science and facts. State and local
governments are more responsive on some
issues. We have more work to do. Electoral
action seems imperative

Climate change is the great human rights
and justice existential crisis of our time.
Work ing on it is a passion | share with you.

We have spent much time and effort this past year taking action on the climate —from resisting fossil
fuel pipelines to advocating for clean energy sources. Minnesota Interfaith Power & Light (MNIPL)
has provided a w onderful interfaith forum for strategic action in the name of Mayflower —marches,

rallies, testifying, lobbying, training, climate conversations, divesting, preaching, letters and
petitions to decision  makers, and working with faith communities.

Following Sarah’s lead, faith communities aimed for the very doable goal of 50% of Minnesota’s
electrical needs met by renewable sources by 2030. We joined other faith communities in meeting

with state legislators who represent us. The legislative leaders could not be moved by May 1. We’ll see
what the last three weeks of the session produces. Meanwhile, cities, such as Minneapolis have set a
renewable energy standard of 100% by 2050. Let’s get on that bandwagon.

As the church’s community minister I serve on a coalition of justice groups organized to provide

access for all to energy efficiencies and clean energy from investor - owned, cooperative, and

municipal utilities by implementing inclusive financing —a simple concept complicated in its
implementation. Progress  is slow but sure. The City of Minneapolis approved a raise in its franchise

fees from Xcel and Centerpoint to provide funds to implement inclusive financing in the city —a great
victory that is in formation right now. MNIPL recently formed a partnership wit h the St Paul area

NAACP that shows great promise in this area. And construction is proceeding, finally, on the solar
array at Shiloh Temple International Ministries church in north Minneapolis. All of this under the Just
Solar coalition umbrella in which Mayflower has participated.

Gun violence is a scourge of modern American life. Protect Minnesota offers a faith - based forum for
organizing and strategic political action, working together with Moms Demand Action and Everytown.
Mayflower members of all ge  nerations have participated in rallies, legislative visits, worship services,
letters to the editor, and petition signing in actions to prevent gun violence. We are exercising our

power in the right places. And our power is building, if not for immediate r esults, then for the near
future. We persist !

In other arenas, | worked with other members of the Conference to re - form the Justice & Witness
team as the Creation Justice Team. You will be hearing and seeing more of us in that role, focusing on

the inter sectionality of climate justice and economic, racial, and generational justice. The UCC
denomination’s Council on Climate Justice has heard and noticed the justice work that starts in the
Minnesota Conference and at Mayflower

| am blessed and honored to  walk together and work with you and for you in our community, as
community is narrowly and broadly construed. Thank you.
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INTERIM VISITATION MINISTER Rev. Suzanne Owen®ike
Staying connected to our beloved church members who are no longer able to attend church regularly

is an important part of the pastoral care of our church. Pastoral care visitation is done in a variety of

ways, by a number of folks here at Mayflower. The le aders of this ministry are our ministers, Sarah

and Emily. However, as their ministry has expanded, we have added some additional support through

our interim visitation minister, Suzanne Owens - Pike.

Suzanne provides quarterly visits to a group of about 25 church members. She also ensures that they
receive the monthly newsletter and written sermons if they desire, and o ff ers prayer shawls as
needed. She also brings prayer requests to the Prayerways group and to the senior ministers, as

needed.

Prior to starting this ministry, Suzanne was the leader of Spiritual Care at HCMC, and a hospital
chaplain for 21 years.
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LEADERSHIP TEAM

LEADERSHIP TEAM (Sarah, Emily, ThorX | )C} t {
In policy governance we are always asking ourselves: where does this decision belong? Council? Leadership
team? Worship staff? Ministry team?

A refresher on policy governance: Council, which includes Team Lead minister, ex officio, sets the
vision and monitors compliance with the vision. The Leadership Team, led by the Team Lead

minister, makes decisions about how things happen here. Every ministry and team at Mayflower is

staffed by a member of the L.T. so between us we sho uld have a good sense of the whole. The
Leadership Team meets two hours weekly, often consulting others so our decisions are not made in a
vacuum.

With so many groups and so many activities and so much staff (volunteers and paid) the pieces are
always mo ving, so our weekly agenda is usually bursting at the seams. We are grateful for your trust
in our decision making and hope you communicate directly with us about questions and concerns.
Some of the areas of decision making this year:

- the proposed budget

- risk management and security

- foundation grant requests input

- space rental guidelines

- MECC rental agreement

- safe church

- funeral policy

We are also exploring new ways to get ongoing feedback for all of our programs, ministries, and

teams . Sometimes, the feedback is same day . Sometimes after a series, like the Lenten small group
experience. Sometimes, at the end of the program year —several feedbacks meetings re: children and
youth music and faith formation programs . Leadership Team also hopes for ongoi  ng communication
about what is working and what is not in our ministry together
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BUSINESS OFFICE Thor Mickelson Director of Operations and Development
Budget

As Ray notes, the expected turn from a deficit to a surplus budget for this current fiscal year

encourages us to build a budget with continued growth, with continued efforts to manage expenses.

The current fiscal year’s (2017- 2018) giving appears to be exc  eeding our projected giving of

$690,000. The Stewardship group, as noted in their report, also found Mayflower members

continuing to support Mayflower with increased pledging for this calendar year (2018). This gives us

hope in building a budget anticipati ng $725,000 of giving in the fiscal year ahead (2018 - 2019).
Building

This fall Mayflower created two new positions for managing the facilities. A search committee

reviewed the functions in this position, redefined this role, and then participated in com pleting a

successful search for these new positions. We were very fortunate to have a team with a variety of
talents and experience. Participating in the search team were Dawn Baker, Ray Croaston, Maureen
Day, Judy Jungwirth, Larry Lafayette, Helen Nikiel, and Jay Perry. >

Mayflower hired Justin Eibenholzl to the new position of Facilities

Coordinator in January 2018. The Facilities Coordinator oversees care for

the building and grounds. Justin’s interests and experience connect with
that of Mayflower. He h  as a depth of experience working with communities

in creating green - initiatives. He is also a master gardener and lives minutes
from the Church. Thisis apart - time position, and Justin will complement

his hours at Mayflower with his own handy - man and land scaping
businesses . Justin brings creative problem - solving with dedicated effort

and is already making an impact on the facilities at Mayflower.

And in December 2017 Mayflower hired Gamil Alramami as the Assistant
Facilities Coordinator. Gamil works on S undays during the church services,
as well as occasionally during the week as needed. Gamil moved from

Yemen last year to be with his wife, Mona, who supervises child care on

Sunday morning. A graduate from Yemen’s primary university, Gamil had
years of ex perience supervising staff in Yemen’s oil fields, as well as
operating his own logistics business. You will see Gamil energetically and enthusiastically engaging in
all manner of projects on Sunday mornings.

In this last year, we continued work in traini ng and plans for emergencies. The business office built
on policies and practices Mayflower has developed, while adopting newer practices to changing
environments. There were two trainings for ushers and greeters for emergency practices. A lockdown
button was installed near the Narthex, which locks magnetic doors in the church when pushed,

during an emergency

Volunteers

Mayflower is truly fortunate, as am I, to have the deep bench of talent and time given so generously

by Mayflower members for the work o f the business office. Coming back for a repeat performance

from previous service in this role, Ray Croaston has been the Treasurer for three years. Ray had a

significant role in 2016 in the transformation of the business office, bringing in a public accou nting
firm to provide professional standards, controls and continuity to the accounting function, while

integrating this with the volunteers and business office of Mayflower. Ray’s laser- sharp thinking and

depth of business experience and acumen has been i nvaluable. Mayflower and | owe Ray a great thank
you in gratitude for the hours, insights and wisdom he has brought in this role.
Integral to the financials at Mayflower are the behind - the - scene volunteers who help contribute their

expertise and time. Cha r Galbraith has been the steady presence who brings her depth of accounting
talents to reconciling the giving and revenues for Mayflower. Every week, she takes the jigsaw of all
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of the giving, reconciles them to the correct penny, and ties them to Mayflowe r’'s reports. She also
coordinates the weekly Sunday counters. This loyal crew has the task of counting all of the pennies,
dollars, and checks given on Sunday morning. You can have some appreciation of this task when you

think of all of the monthly special offerings, youth events, and the weekly giving of Mayflower . This
tenacious team includes Ray Croaston, Ken Gardner, Steve Grundahl, Larry Lafayette, Margo

McKinney, Mark Nelson, Deb Peterson, David Sumnicht, Mike Supple, and Rich Tripp.

Bonnie Buzza is the heart of the financial preparations for Mayflower. Who would think a Ph.D. and
former university provost would find a new calling as a QuickBooks guru? Bonnie is saving Mayflower
thousands of dollars annually as she takes on increasing aspects of the monthly financials and
accounting routines.

Mayflower was also fortunate to have the selfless support of Helen Nikiel. As we were revising the

facilities coordinator position, Helen would come early or late, daily, to make sure rooms were set up

for the next meeting . Her energy and planning assured meetings came off with every chair and table

in the right location. And she showed another talent: she can count money as fast as Ray, and now

helps with the weekly office deposits, ensuring every deposit is ri ght every time. And Helen and Judy
Jungwirth extend their talents to Sunday mornings, coordinating activities and keeps Mayflower in

cookies and coffee.
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MAYFLOWER CHURCHCOUNCIL

" b WXeTg IRERORT Connie Ford
. " ¥ Members (standing in back): Ray Croaston

(Treasurer), Stephanie Peck, Jen Andrews van

Horne (Associate Moderator), Ryan Pulkrabek,

and Ross Dodge (kneeling in front): Jodie

| Sandfort, Rev. Sarah Campbell (ex officio),

Connie Ford (Moderator), Karen Seashore, John

Schmitt (Clerk).

As Mayflower Church lived out the first year
remembering and mourning our dear friend,
member and leader D ana Blanck, we learned
together that we could indeed continue to sing.
We found that our deep relationships, our zest
for justice, and our beliefs in a greater goodness,
- even in times of turmoil, sustained us and
moved us forward. The Mayflower Council “sang” throughout the year by working to keep
Mayflower’s eye on our mission and goals and to make sure that the church remained healthy
and strong. Council worked closely with and supported the Team Lead Minister and the
Leadership Team.

Focusing on Mayflowe r’s Mission and Strategic Goals

In all of its decision - making, Council focused on the Within, Among and Beyond goals established in

the strategic plan. Working with the Team Lead Minister, Council supported and encouraged the

continuing, deep and meaningfu | work of the justice, community building and care ministry teams .In
direct action we unanimously approved the covenant for Dwight Wagenius to continue as a volunteer

community minister for an additional two years. We welcomed new Faith Formation Director and
Leadership Team member Eli’jah Carroll and supported the new Faith Formation initiatives, including

the first Sunday, intergenerational communion service.

Keeping on with Roles and Practices

Building on the church’s summer worship study of “The Book of Joy” Council retreated in the Fall
and worked together for two days with the theme “Framed by Gratitude” while we cemented our
relationships, explored gratitude and dove into what strengthens an d what weakens Council’s work.
Out of that retreat grew a recommendation for a bylaws change regarding Moderator and

Councilors’ terms of office. During the church year, aiming at sustainability and efficiency, we
created a secure electronic storage system that allowed us to easily access our meeting and

governance documents and will allow future Council members to see the details of business

conducted in previous church years. We regularly took a serious look at our primary governance

document, the Mayflow  er Church Parameters, and monthly reviewed their relevance and accuracy

as well as evaluated Leadership Team and Council practices by the parameters’ limitations and
standards. We closely monitored the fiscal health of the church by systematic review of fi nancials.
The Financial Compliance Group, a group overseen by Council, was reconvened and is poised to
independently evaluate and then report to Council on financial practices and procedures in the years

to come. We fine - tuned the annual planning calendar, ramped up the training of new councilors,

and modified the structure for the annual evaluation of the Team Lead Minister. We held one Coffee

with Council session and convened a group of former moderators as a means of taking the

temperature of Mayflower. Although Council intended to introduce a congregational survey and
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finalize a suite of metrics for congregational health, those efforts were temporarily tabled and
prioritized for early next year.

Assuring Accountability with Mission Projects

One of Counci I’s roles is assessing the adherence to intent and purpose of our mission projects. Those
missions, defined as initiatives voted on and then supported financially and otherwise by the

congregation, are Creekside Commons, Mayflower Early Childhood Education Center (MECC) and
Earthwise. During this year Council assessed Creekside and MECC’s self- reported statistics on impact
and effectiveness and affirmed the work and contributions of both groups. In a major project shared

with Leadership Team and MECC, the e  lements of MECC’s new three- year rental agreement with the
church were renegotiated. Next year’s Council will hear more from Earthwise and will work with all
three mission projects to fine - tune established metrics.

Honoring the Mayflower Tradition of Stor ytelling & Introducing the Powerful Question

As a means of creating bonds within and among our community and of learning what is in the minds

and hearts of Mayflower members, Council asked its first Powerful Question, “When have you
experienced being “the other” or when have you welcomed “the other” into your life?” The question
was posed broadly and then Mayflower’s rich history of telling, listening to and learning from our
own stories was honored at two well - attended storytelling events. During those ses sions designated
members answered the powerful question by telling their related stories while participants actively

listened and then determined takeaways for Mayflower. A template for the storytelling forum was

created so other groups can use it in their gatherings. During Lent, Leadership Team chose to use

both the Powerful Question and the storytelling method in the Lenten Groups.
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TREASURER'S REPORT Ray Croaston
This current fiscal year, 2017 - 2018 has been constructive for Mayfl ower. Mayflower members
continue to make new record amounts in giving. Mayflower has also continued to manage its

expenses within budget. The result has been turning another anticipated deficit budget year into a
meaningful surplus.

We continue our effor ts to improve our financial operations. This is our third year working with the
public accounting firm, Boyum Barenscheer . They prepare our monthly reconciliations and financials,
as well as review our financials and reports. With Boyum'’s role, Mayflower knows that its financials
and financial reporting are prepared according to standard accounting practices. As an outside group,
Boyum also provide a third - party oversight to financial reporting, as well assuring continuity to the
accountin g and financial practices of Mayflower.

The Mayflower community has continued to be a faithful steward of its finances. Measures

demonstrating this include that the church is debt - free, it maintains a stable checking account, and
has worked to develop a modest cash reserve with enough to compensate for a light month of giving

in the summer, for example.

Current Fiscal 2017 - 2018 Budget (July 1, 2017 to June 30, 2018)

1 For the current fiscal year, we had projected: giving (tithes and offerings) of $690,000; total
revenue, including giving, building rentals, and other revenue, of $837,000; and expenses of
$854,000; for a deficit of $17,000.

1 Our latest results, for the fi  nancial report as of 3/31/18, for the year - to- date, from July 1, 2017 to
March 31,2018, have giving of $550,000, $24,000 above budget; total revenue of $664,00, or
$37,000 above budget; total expenses of $621,000, or $20,000 better than budget, for a surpl us of

$43,000 or $57,000 better than budget.

1 The budget benefited from another strong level of giving, surpassing our budget expectations, as
well as efforts to reduce expenditures.

91 If these trends continue, we expect to end the year with a budget surplu s instead of a deficit.

Proposed Fiscal 2018 - 2019 Budget (Beginning July 1, 2018 to June 30,2019 )

For the proposed budget for fiscal 2018 - 2019 (July 1, 2018 to June 30, 2019), we are budgeting

$725,000 of giving; total revenue of $877,000; expenses of $8 81,000, for a deficit of $4,000.

You can see more detail regarding next year’s budget in the Leadership Team’s “Proposed Budget for
2018- 2019.”

Monthly special offerings this fiscal year - to- date include:
Witness for Peace $1,145
Strengthening the Churc  h $726
MECC $1,863
Neighbors in Need $2,487
ISAIAH $1,554
Trust Builders $1,819
uTsS $984
One Great Hour of
Sharing $870
VEAP $1,216
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CLERKS REPORT
Members : 809
(includes active and inactive members)

Active People in our Community 1,023
(includes active members, children, active non - members; does not include inactive members)
Children in Sunday School and Youth Activities 1 150
Average Sunday participation program year : 380
Baptisms : 5
Weddings : 3
Funerals/Memorials  : 8
Confirmands : 10
New members joining  : 26 adults, 9 children.
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COUNCIL COMMITTEES

NOMINATING COMMITTEE REPORT FOR 28 ANNUAL MEETING
The Nominating Committee is composed of three elected and two appointed members . Members are:
Dawn Baker, Karen Smith Sellers, Belle Scott, Linda Nelson, and Jamie McConnell, Chair.

This year our job was to find three candidates for Council, one for the Nominating

Committee, five (or six) delegates to the Ann ual Meeting of the Minnesota UCC Conference, and two
candidates for the Creekside Commons LLC Board (as one Creekside Commons board member served

a fourth year this past year, we are re - nominating Deb Peterson to finish the two years of the three -
year posi tion to which she was nominated last year). We did not need to nominate anyone to the

Mayflower Early Childhood Center Board this year.

This year to inform the congregation of our activities and to seek candidates we had email blasts,

Ship - to- Shore and b ulletin articles, and had position descriptions and interest forms available at the
Welcome Desk as well as at the kiosk . Announcements about the positions were made one Sunday
during both services as well. We elicited suggestions of candidates from the Co uncil and from the
staff. We made numerous phone calls and sent numerous emails documenting the interest and
availability of many people for all of our positions

We nominate the following people to be elected by the Congregation:

Councilors (three - year terms) : Kathy Gremillion, Michael Doane, and Martin Erickson 11|
Moderator (hominated by council) (one - year term): Connie Ford

Delegates: Diann and Rudi Anders, Keith and Judy Roberts, and Jim Bush (we may nominate one yet
unnamed youth delegate as we )

Nominating committee  : Dan Quillin (three - year term) to replace outgoing member Jamie

McConnell, and two to be appointed by Council

Creekside Commons LLC: Sally Dunn (three - year term) Sharon Landavazo  (three - year term) (we also
re- nominate Deb Peterson to finish out two years of the three - year term to which she was previously
nominated).
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WORSHIP
Mayflower Music Report
This was our first year without our beloved Dana . We were gentle with  ourselves as we navigated our
music without her . It was a good year with music, singing and ringing that fed our souls . We had a

wonderful new team to carry us forward as Randi Rexroth led our Youth Choirs and Rachel Hansell

led our Children’s Choirs and the Mayflower Bells . As | said last year, Dana will always be with us as we
continue to make music ! She will conti nue to teach us on our journey — teaching us lessons of life and love and
music - as she has always done! How Can We Keep from Singing?

MAYFLOWER ADULT CHOIR Nancy Grundahl and Dorothy Williams
A 7 MAYFLOWER ADULT CHOIR
Nancy Grundahl and Dorothy
Williams

39 singers

Worship leadership every

Sunday
Highlights — Christmas music
with marimba, harp and guitar ,
wonderful music for Holy Week
and Easter, Earth Day, Big Music
Sunday

v
J a f
- s’.-._;’

Singers:
SOPRANOS - Katrin Christensen, Maureen Engelhardt, Char Galbraith, Randi Rexroth, Mary Keepers,
Lynn Martin, Belle Scott, Stephanie Lafayette, Teena Bolin, Lisa Klein, Carlin Power
ALTOS - Dawn Baker, Karen Hatlestad, Kay Hatlestad, Cathy Brown, Chris Gough, Maggie O’Connor,
Andrea Wollenberg, Diane Haines, Ruth Hiland, Allison Schumacher, Penny Tower
TENORS - Marc Brown, David Carey, Scott Tower, Steve Grundahl, Thom Haines, Gary Legwold,
Chuck Williams

BASSES - Ed Bruen, Bob Englund, Craig Freeman, Jeff Frush, John Hadfield, John Hatlestad, Fred
Mackaman, Larry Lafayette, Tom Major, Jon Morrison

VI\ WeXaCf V[b\e

MUSIC TIME (age 4 - 1° grade) Rachel Hansell
4 singers
Non - performing
Introduced ensemble singing and how to
rehearse and perform together

B Singers: Ingrid Woll, Ava Christensen,
Noel Goldthwaite - Fries, Kristina Rexroth

CHILDREN’S CHOIR (2™ — 6™ grade) Rachel Hansell
10 singers
Monthly worship leadership
Highlights - Acoustic Christmas, Earth Day, Big Music
Sunday, Youth Sunday

Singers: Reese Brothers, Gar rett Brothers, Quinn Kessler, Avery Kliewer, Jasper Magner,
Shaw Newberg, Aidan Stuke, Ayla Stuke, Walter Williams, Johanna Woelber
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YOUTH CHOIR
YOUTH CHOIR (middle and high school) Randi Rexroth
21 singers
Worship leadership
Highlights - Acoustic Christmas, Youth Cabaret, Earth Day, Big Music Sunday, Youth Sunday.

Singers: Hadley Alt, Grace Adams - Maass, Ruby Adams - Maass, Charlie Davenport, Ava DeMars,
Cailey Hansen - Maloney, Rory Kliewer, Eli Major, Riva Magistad, Isabel Miller, Ivy Mills,
Riley Perry, Sasha Rapacz, Sophia Rapacz, Ally Swanson, William Urch, Beatrice Waite,
Dora Williams, Lewis Williams, Marcus Williams, Soph ia Zook - Stanley

MAYFLOWER BELLS Kathy LaFayette
Our Mayflower Bell Choir rehearsed weekly and played in worship monthly under the direction of

Rachel Hansell . Members include: Trish Schraut , Jen Newberg, Kris Woelber, Megan Webster, Rachel
Williams, Kathy LaFayette, Robin Keck, Karen Heinke, and Dave Sumnicht . Many thanks to our

willing subs as well: Katy Epler, Scott Woelber, and Ken Williams . We look forward to mastering new
techniques and music next year . Ring on!

MAYFLOWER BELLS Rachel Hansell and Dorothy Williams
9 members ringing monthly
Highlights - Acoustic Christmas, Earth Day, Big Music Sunday

Ringers: Karen Heinke , Robin Keck, Kathy Lafayette, Jennifer Newberg, David Sumnicht, Trish
Schraut, Megan Webster, Kris Woelber, Rachel Williams
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LEADERSHIP FOR SUNDAY MORNING
It takes many members to help Sunday mornings run smoothly! Welcoming  newcomers, serving and
preparing Communion, reading scripture, and ushering are great ways to get to know the Mayflower
community. Contact Rev. Sarah Campbell or the leaders of the following groups to get involved!

COMMUNION SERVER MINISTRY Patricia Olson
The Communion Server Ministry at Mayflower Church enjoyed a wonderful year . Thirty - three regular
volunteers, along with youth volunteers and one - time substitute volunteers, served communion at

the first Sunda y of the month services and certain holidays . The servers are very happy to welcome
everyone to the table . This ministry is thankful for the work of the communion preparers who always
make sure that the table isready . New communion server volunteers are a |ways welcome to join us
Please contact a clergy member or Patricia Olson if you wish to participate.

SACRED SPACE Barbara Behnke

The mission of the SSG is to enhance the

experience of worship, community and justice

through the use of the visual arts, especially fiber

arts in the Sanctuary and the Chapel . The changing
of colors and placement of other objects in the
Sanctuary and the Chapel for worship is done using
the liturgical calendar for seasons of the year or for
speci al services as advised by Sarah Campbell

Advent, Christmas, and Easter take the most
planning and coordination . This year the youth
group coordinated the ordering and purchase of
the flowers for Christmas and Easter.

USHERS
Ushers support Mayflower’s core value of Worship and our Goals of Within and Among. Ushers are
the gateway between our ordinary and busy lives and a sacred space and time.

Here are a few highlights:

1 Mayflower had 46 active, engaged ushers. The ushering team included new members, youth
and young adults, and people who have ushered for many years . Some people ushered once a
month, others stood at the ready when an alternate was needed. Without exception, ushers
extended radical hospitality and created a sacred space for all worshipe rs.

1 Ushers carved time from their own schedules and responsibilities to usher not only on
Sundays but at the many services during Christmas Week and Holy Week.

I Ushers took seriously their role in managing risk during worship.

9 Each service ushers collect ed the offering, presented it to the church during the benediction,
and made sure it was handed off for counting in keeping with established and sound financial
practices.

I Ushers remained flexible and in good cheer as worship rituals varied from Sunday to Sunday.

f Ushers supported each other by subbing, swapping, and filling in on a moment’s notice.

MAYFLOWER OFFERING COUNTERS Char Galbraith
The offering counters count and deposit the Sunday morning offering. They are randomly paired

each Sunday so that we follow appropriate auditing procedures. Many thanks to this quiet, behind -
the - scenes group — Ray Croaston, Ken Gardner, Steve Grundahl, Larry LaFayette, Margot McKinney,

Mark Nelson, Deb Peterson, Dave Sumnicht, Mike Supple, and Richard Tripp.
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FAITH FORMATIONFOR CHILDREN, YOUTH AND FAMILIES
X Cl}t{ Vt!!'E ?2 W !'xv E! £y Yt |

- " . @9 | can hardly believe that these last ten
months I’ve been part of this
community have sprinted by so swiftly
| have referred to this yearas  atime to
experience all of the firsts . There are
too many to name them all, as this
church is brimming with activity and
movement . I'd like to name some of the
ones that will stick with me for a while:
1 The first Gathering Sunday . The
energy of this commun ity became
beautifully apparent that first Sunday
we were all together after the summer
months.

: 0 The first Senior Brunch . It was the

flrst faith formation event where it seemed a great majority of those involved in children and

youth faith formation were al | in the same room . The happiness in that room was

overwhelming, in a really good way.
T The first confirmation class . This year’s group of 10 youth taking confirmation are all so bright

with big hearts for social transformation.
1 The first Christmas Eve  Services, and Easter Services; not to forget the first Easter egg hunt

for everyone!
1 The first Palm Sunday, with a giant Jesus puppet, and so many fun intergenerational activities

to take partin.
1 The first Earth Day Sunday, which definitely is a high holy day at Mayflower.

During this past year, I’ve been welcomed by so many dedicated and passionate faith formation
leaders that have helped show me the ropes, and work together to provide memorable experiences for
our children and youth’s faith journey. | am forever grateful to the dozens of individuals that give so
freely and wholeheartedly of their time and gifts this year . Their names are listed below:

1 Sunday School Teachers: Nancy Springer, Jennifer May, Andrew Urch, Katrina Kessler,
Rebecca Theisen, Ju dy Roberts, Maureen Englehardt, Marcy Maass, Linda Hasche, Dawn
Baker, Jane Murphy, Emily Croaston, Rachel Williams, Diann Anders, Kris Woelber, Scott
Woelber, and David Belseth.

1 Our Whole Lives K/1Teachers:  Marc Markell and Rachael Rapacz

1 OurWhole Lives 8" Grade Teachers: Trish Perry, Mark Lorenzen, Racheael Rapacz, and
Rebecca Parrell

1 Youth Group Facilitators:  Mary Jane Adams and Melanie Mills

1 Confirmation Facilitators: Mark Lorenzen and Maureen Engelhardt

1 Sunday Morning Childcare: Mona Shamsan (Chil dcare Coordinator), Nada Alshehari, and
Tamira Omer

1 Advent Now! Coordinators: _ Ann Croaston and Barbara Behnke

1 Senior Friends: Janet Tripp, Marty Struxness, Becky Mcintosh, Judy Jungwirth, Kathy & Larry

Lafayette, Mary Keepers, Dorothy Williams, Gloria and Bob Englund, Barbara Behnke and John
Fox, Diane and Ken Gardner, Diann & Rudi Anders.
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A special thank you goes to Joelle Fernandez for helping to give me a clear road map of the year, and

for taking such great care of all of the many aspects of Faith Form ation at Mayflower during the time
of transition . Other special thank you’s are in order for Emily Croaston, Mary Jane Adams, and
Melanie Mills for taking extra time to help me acclimate . The various youth programs offered here
would not be as successful w ithout their excellent leadership and care for our youth.

There are two highlights from the year that need special mention . First, the
addition of crafting the first Sunday’s of the month as intergenerational
worship experiences has proven to be a way of intertwining our young people
into the fabric of worship . Without all of our members contributing to our

work in all areas of our church, we are simply incomplete . Our children and
youth have added wisdom and truth in their carefully thought out invitatio ns
to generosity throughout the year, and their compassion and leadership

serving Communion . Also, with the addition of the youth choir’s sung
benediction, we all get a monthly reminder to “do justice, have mercy, show
kindness, walk humbly with your God.” 1 could not think of better group to

give us this important message each month.

Second, we have a new formed Faith Formation Visioning Team that has bubbled up, thanks to the

effort and inspiration of Kari Hansen, who currently is serving as the team’s chair . The membership
of this team includes: Alix Magner, Carolyn Hendrixson, and Scott Woelber . We’ve met monthly this
past year to explore the original vision of the Faith Formation Task Force, and to discern who we are

as avisioning team . We are lookin g forward to continuing our work together next program year.

A Year In Faith Formation At A Glance
Children and Families
1 Senior Friends brunch: A beautiful intergenerational celebration had by about 150
children, youth, and senior friends in October.
1 Intergenerational Faith Formation: These include, Epiphany party, Lenten story time,
Palm Sunday, and Earth Day Sunday

1 3 grade Bible 101: Back by popular request, Maureen Englehardt has led the 3 4 graders
in an exploration of the Bible.
1 K/1 OWL: Marc Markell and Rachael Rapacz led our kindergartners and 1 st graders on a

6- week class of Our Whole Lives
1 Welcoming new teachers Judy Roberts and Rebecca Theisen
1 Lenten Family Spiritual Practices Zine
1 LaCreche Giving Tree
1
o~

Monthly summer play  dates for families with young children

Confirmation

f  This year’s Confirmation class consisted of 10 ninth and
tenth grade students . We used a curriculum called, “Confirm
Not Conform” that we molded to work in our retreat- style

' model of Confirmation . Throu ghout the year, our

Confirmation facilitators, Mark Lorenzen and Maureen

Engelhardt, focused on looking at the Bible and our faith with

a socially transformative lens

ANNUAL REPORT 2017/2018
25



MAYFLOWER COMMUNITY CONGREGATIONAL CHURCH, UNITED CHURCH OFCHRIST

Youth
1 8th grade OWL

1 6/7 ™ grade Urban and Rural Immersions to
the Greater Minneapoli s Council of
Churches Urban Immersion Service Retreat,
and Shalom Hill Farm in Windom, MN.

1 6/7 ™ grade VEAP fundraiser

1 6/7" grade Gri ef and Loss class, facilitated
by Marc and Katy Markell

1 Youth summer work trip to Heifer Ranch

f Preparation for this  year’s work trip to NYC. 23 participants and 5 leaders . Biggest group we’ve
had for some time.

GIRL SCOUTS Katy Epler
The Mayflower Girl Scout troop this year has earned six [T
badges, including "Animal Habitats," "Gardening," and

"Staying Fit," to name just a few . We learned about France
when we produced a display and a game for World

Thinking Day, a city - wide event where different troops
represent different countries and girls get their

"passports” stamped when they visit different booths. The

girls loved this new activity and are looking forward to

tackling a new country next year.

Another new project for this year was the inaugural
Mayflower Pet Supplies drive, to benefit the Animal
Humane Society. We collected tons of pet supplies for
homeless pets (AND $209.00 cash!), and brought it all to
the Humane Society where we also got a tour of the facility
(complete with  bunnies, dogs, and cats for us to pet), and
earning the "Law of the Paw" patch. We were really proud
to learn that because the Twin Cities are an area of high
spay/neuter rates, as well as high pet adoption, we have a :
higher number of families wanting pet s than we have animals without homes ! So the Twin Cities is
able to be a destination for cities with too many homeless pets than their area can care for. Way to go,

Twin Cities! ! Our troop hopes to make this an annual event.

Our troop "bridged" from Girl Scouts to Juniors this year and grew by two members. We also had a
record - setting cookie sales year, including a return to having our annual Mayflower sale. High cookie

sales this year will enable us to achieve a goal we set at the beginning of the year: A horseback riding
adventure in May ! Many of the girls have never ridden a horse and they are SO excited.

We are so grateful to Mayflower for its support of our troop !
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MAYFLOWER BOY SCOUT TROOP 187 AND CUB PACK 187 Kurt Gough

- ITmPEEDS FEAanEw n
35

Mayflower’s Scouting organizations have been on the forefront of a social justice and inclusiveness
movement finally taking place within Scouting nationally. We are excited to report that in October

2017 BSA National formally announced it will allow girls to join Cub Scouts. Troop 187 Adult

Leadership is excited at the possibility of our Troop welcoming the first female Eagle Scout! This
announcement is yet another positive sign of a permanent change in Scouting to ope nly welcome all
families to participate in Scouting programs.

Highlights from this past year:
88 proud years as Mayflower’s chartered representatives to  Boy Scouts of America

1 Over 70 years organizing & operating Camp St. Croix, a 2 - week long summer camp fo  r our
Troop and other Troops from around MN and WI

I Most of our Scouts will be heading to the BWCA this summer. We have 3 different groups
planning 3 different routes based on skill levels.

1 Numerous times throughout the year our Troop assists with Mayflower maintenance
picking up trash and gathering leaves around the property

91 Our successful fundraising efforts hopefully offer value to our Mayflower community in the
form of car washes, pancake breakfasts, spaghetti dinners and holiday wreath sales

1 Monthly camping trips in tents, caves, cabins and under the stars

9 Our older Scouts, who will age out of the Boy Scout Troop program this summer, have
discussed with Jay Perry reinstating Mayflower’s Venture Crew to continue camping and
other “high adventure” activities into their college years. Venture Crew has always been a
co- ed program and is open to all young adults ages 14 - 21.

Membership:

1 21 Boy Scouts
1 32 Cub Scouts
1 15 Mayflower Families participating
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Adult Leadership:
1 Scoutmaster: Mike McAneney
1 Assistant Scoutmasters: Kevin Johnson, Jay Perry
1 Cubmaster: Jacquelynn Goessling
1 Troop Committee Chair: Kurt Gough
1 Troop Committee Members: Kevin Johnson, Jay Perry, Abagail Alt, Al Douglass, Rob Daves,
John Probst, Bruce Lunning, Josh Dahmes

=

Summer Camp Director: C  hase Moon

1 Charter Organization (Mayflower) Representative / Chaplin: Martin Erickson 111

ANNUAL REPORT 2017/2018
28



MAYFLOWER COMMUNITY CONGREGATIONAL CHURM, UNITED CHURCH OFCHRIST

FAITH FORMATIONAND FELLOWSHIP GROUPSOR ADULTS

ADULT FAITH FORMATION Rev. EmilyGoldthwaite Fries
We continue to experiment with applying the faith formation principles to our adult programs ,
culminating in a May gathering of those who had led and attended to share feedback and insight.

Those principles include intergenerational frien dships, reaching a variety of learning styles, and the

offering of rich small groups where the emphasis is less on one teacher than the facilitating of

conversation and community. You will see examples throughout this annual report, as adult faith

formatio n programs are woven together with the work of teams such as senior co - housing,
Immigration Team, Race Matters, Global Justice and more. We once again offered Lent small groups,
hosted and facilitated by our members, and there were about 10 groups this yea r. A new Centering

Prayer group has just begun as well. Four learning communities continue to thrive and grow on
Sunday mornings!

Also during Lent, our social justice and Earthwise groups collaborated on a series about being

strategic when we are up again st large - scale issues such as climate change. These reflected a wide
variety of resources to enrich our approach to justice ministry, including guest speakers Patrice

Kunesh and Rep. Mar y Kunesh - Podein and Jack Nelson - Pallmeyer.

A growing edge continues  to be cultivating the truly
intergenerational events and widening even further

our reach to the full age range, particularly to better
include parents with younger children. Looking

forward to next year! Thanks to Bruce Nordstrom -
Loeb, Jeff Richards, and J udy Roberts who have
provided guidance and feedback to the formation of
these programs for years, and to the dozens of leaders,
facilitators and presenters who share their gifts so
generously.

REDISCOVERING THE BIBLE Jeff Richards
Rediscovering the Bible learning community is completing its 6 th year at Mayflower, meeting every
Sunday. Our goal as a group is to get to know the various books of the Bible and what they have to

teach us in light of the best scholarship. We want to incre ase Biblical literacy within Mayflower.

Wrestling with the texts and the questions they bring up, we develop a sense of community and share

our faith journeys. We try to rotate leadership duties among interested learning community members,

and so far 4 mem bers have taken leadership responsibility at various times.

This past year we read through Luke - Acts.

Current facilitators  are Jeff Richards, Don Rideaux - Crenshaw.

We heartily welcome visitors. Come as often as you wish, but we believe that attending at least half
the meetings helps you feel part of the community. Weekly readings and questions are disseminated

via e - mail list, but visitors are also welcome to participat e.

Jeff Richards . jeff.h.richards@ comcast.net 952- 894 - 6145
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CONTEMPORARY THEOLOGIES Linda Nelsonand Karen Seashore
Learning Community held in the Room 212 at 9:15 AM during the Education Hour on Sundays

This learning community, as its name suggests, focuses on issues in theology and is structured

around discussing a book which is chosen by the group . We generally cover a book (sometimes 2)

during the September to May time frame . Discussions are wide - ranging and enthusiastic . The process
of sharing our responses to the text yields not only a learning experience but also community,

fellowship and new connections for our faith journeys . Visitors and new participants are always

welcome . Although having read the text deepens the experience, it is not necess ary for participation

in the discussion.

We continue to meet during the summer (at 8:45 prior to the service) and select ‘lighter fare’ which
we complete over the summer . This allows us not only to continue our discussion, but also to
welcome new members  to the group who may not be able to attend during other times of the year.

Current Book: God a Biography, Jack Miles, (1996),

Previous Book: A Force More Powerful: A Century of Nonviolent Conflict, St. Martin's Griffin; 1St Edition
(2000)

This summer’s Book: The Book of Joy: Lasting Happiness in a Changing World, Dalai Lama and Desmond
Tutu, Douglas Abrams, (2016)

Last summer’s Book: Unapologetic: Why, Despite Everything, Christianity Can Still Make Surprising
Emotional Sense by Francis Spufford ; Paperba ck, October 7, 2014

Contemporary Theology Contacts: Linda Nelson 952 894 - 6145

i b>XaCf fclelghT \ gl Renee Careyand Janet Tripp
Women’s Spirituality met each Sunday, September through May. WS welcomed between 7 and 25
women during our meetings . Our main focus this year was The Powerful Question: what do we bring

to this world, to this church to each other.

We observed the changing seasons of our church calendar year through the Wheel of the Year,

starting with Samhain (All Saints) and ending with Easter and the Spring Equinox. We used Pocket

Full of Miracles by Dr. Joan Borysenko as our weekly meditation; Diane Gardner spoke on the topic of

the Mandorla - a place of healing . Connie Ford led a mini Story Telling forum ech oing Mayflower’s
sessions on “when have you experienced “the other?” Our space remains a sacred space with our
beautiful goddesses of the world banners by Linda R, our seasonal fabric art by Kari H, and our altar

décor by Janet T . WS continues to be the st ewards of the Labyrinth. We are looking forward to another
year of “finding feminine in God.”
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FELLOWSHIP GROUPS
The following groups meet at various times throughout the program year, and newcomers are always
welcome. These groups are organized when an interest “bubbles up” among Mayflower members, and if you
have a new idea for a small group - for education, for fun, for life - long faith - formation — contact Rev. Emily
Goldthwaite Fries to help you get started!

CENTERING PRAYER Cate Calkins
The Centering Prayer Group meets Thursday evenings at Mayflower. The group is inspired by the
writings and teaching of Thomas Keating, Cynthia Bourgeault , Thomas Merton and others. We open

the group with the reading of a Psalm, sit in silent prayer for 20 minutes and then end with the

Lord’s Prayer. Starting in May, those who choose may stay after the Prayer time and discuss the book,
Centering Prayer and Inner Awakening by Cynthia Bourgeault. If you would like to join us come to the
Women’s Spirituality Room on Thursday nights at 6:30 . If you would like more information contact

Cate Calkins at cate2004@me.com

NEVERTOO OLD Gerry Mooers
The N20s used to socialize 2 - 4 times a year, but last year our only event was to go to the annual
Augsburg Vespers concert.

N20Os has been a wonderful social group for those over 50, but now that most of us are in our 70s and
80s we should be called the "Way Too Olds"!

Things could change and a  new group of 50+ might want to start a social group with a new na me.

That would be great and we wish them well.
Retiring co - leaders, Trudy Genrich and Gerry Mooers

YOUNG ADULT MINISTRY

Mayflower continues to be blessed by the full span of adult age groups participating in worship and

programs. For a fourth yeari  n a row, young adults connected to the Mayflower community (about 18

this year) gathered for the Lent small groups and embraced the theme of encountering or welcoming

the “other.” Our potlucks get better and better over the years, as well as our sense of community. One
member of the group remarked how different it felt this year since her schedule allowed her to attend

all the sessions. We intend to connect through the summer and do an Advent gathering in addition to

our strong Lent tradition.

ANNUAL REPORT 2017/2018
31


mailto:cate2004@me.com

MAYFLOWER COMMUNITY CONGREGATIONAL CHURM, UNITED CHURCH OFCHRIST

f Xalbe "~ XaCf UeXT~AYTfg Jim McConkey

Curran’s at 8 AM, first
Tuesday of every month
Breakfast Special - $2.49,
versus the equivalent at
Loew’s Hotel - $22.00, with
comparable ambiance. And,
there is ex clusive, reserved
seating for the wise senior
sages associated with
Mayflower.

Blithely oblivious to the fact that, at Curran’s, we are spinning at 733 mph and that our pocketed
smart phones can receive 100 megabits of data per second, we meet to discuss, in the traditional way,

the weighty (and frivolous) issues of the day, free of unsolicited texts and critiques from “peanut
galleries”.

Together, we experienced the (gender neutral) “Yin and Yang” of life this past year:

f Philemon, our first “adopted” asylum seeker, graduated with a GED on May 18, 2017, followed
by a lively celebration afterward. Now he is employed and exploring further education.

1 Bob Kruppstadt died August 7, 2017 at the age of 90. He brought his wit, warm nature and ready
smile to our group, despite struggling with mobility issues. He joined Mayflower after a 60 year
membership at Emerson UCC.

1 Our dear friend, Steve Alderson, died on October 14, 2017 of aggre ssive bladder cancer. He had
been active in Troop 187.

T Inearly January, we were intr  oduced to another asylum seeker . We “passed the hat” for her on
two occasions and expect that our support will continue, until she can sustain herself.

1 John Groos died on January 27, 2018 at Becketwood. He was also active in Troop 187 and
faithfully attended our breakfast, until about six years ago when his health precluded it.

Attendees this past year: Gary Adams, Steve Alderson, Rudi Anders, Dan Bratton, Jim Bush, Charl ie
Elowson, John Fredell, Ken Gardner, Randy Genrich, Tom Griffin, John Keefe, Deborah Majune, Jim
McConkey, Bruce Nords trom - Loeb, Philemon N. , Felix Perry, David Plumb, Gordy Qual ey, Dan
Quilli n, Keith Roberts, Bob Scott, Dick Sellers, Greg Shuster, Bob S puit and David Sumnicht.If you are
rattling around the house, hungry for food and interesting conversation, please join us for about an
hour on the first Tuesday of each month at Curran’s. Submit your contact information to Jim
McConkey at kjmcconk@gmail.com _ or call 612 220 2940.

WOMEN OF A CERTAIN AGE (WOCA) Karen McConkey
Women of a Certain Age meet on the third Wednesday of each month at 9:30 a.m. until 11:30 a.m.

from September through May in the Fireside Room at Mayflower Church . Expect to find a warm

welcome, devotions, a stimulating program with discussion, treats and good coffee . Bring you r
curiosity, questions, love of learning, and your sense of humor . Bring yourself, a seeker, for a unique
experience.

Our special thanks go to the wonderful speakers who visited us this year:

Rev. Jan Skogstrom, minister and teacher; Diann Anders, Chair o f the Ministry Committee of our UCC
Minnesota Conference; Rev. Sarah Campbell, Team Lead Minister; Diane Gardner, Certified Spiritual
Director; Maggie Thompson, Manager, Two Rivers Gallery at the Minneapolis American Indian

Center; and Inna, docent and tou  r guide, at the Russian Museum.  Questions: Karen McConkey —
kjimcconk@gmail.com
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EARTHJUSTICE

EARTHWISE MINISTRY Joe Newberg
The Earthwise Ministry is chartered to provide oversight

for Mayflower’s environmental stewardship efforts and to
recommend environmental policy issues and changes for

the church . Members include: Joe Newberg (chair), Teddie
Potter, Grant Thrall, Mary Keep  ers, Monte Hilleman,

Dwight Wagenius, Jim McConkey, Jimmy Randolph, Lauren
Anderson, Brian Buxton, and Jack Kattner . Staff Liaison is
Emily Goldthwaite  Fries. The Ministry has three active

sub- groups: The Earthwise Implementation Team (EIT),

| Outreach, and Zero Waste.

Key Ministry activities this past year have included:

1 EIT has continued to work towards development of Phase Il of the Carbon Neutral by 2030
Program . EIT has been working with staff and council towards developing a strategic vision for
the church and its facilities . This can then be the basis for planning the most efficient green
facilities programs/measures to propel Mayflower along the path toward its carbon neutral

goal . Meanwhile our solar panels continue to provide 40% of the church ’s electrical needs .
Team members include: Monte Hilleman and Joe Newberg (Co - Chairs), Jim McConkey, Grant
Thrall, Kurt Gough, Ray Croaston, Jay Perry, and Emily Goldthwaite Fries.

1 Outreach — Mayflower continued its attempt to provide substantial efforts to a ssist other faith
communities . In addition to some direct support efforts to other church es, much of our
outreach effort has been by working through ISAIAH and MNIPL (MN Interfaith Power &

Light) . Earthwise members Teddie Potter and Dwight Wagenius serve o n Board of MNIPL

1 Zero Waste — Led by Mary Keepers . Mayflower continues to ROT (Reduce Our Trash) in its
quest to become a Zero Waste site! With the enthusiastic support of Community and
Belonging, the Mayflower Staff, and MECC, building policies regardi ng waste are being
honored and enforced. We continue to monitor outside groups and educate the Congregation
to be more intentional about reducing trash . Highlights:
- “Garbage Guardians” assisted at Waste Stations for large events throughout the year
Interested in becoming a GG? Contact Mary at: marykeepers@msn.com

- Zero Waste Tips were included in the bulletins during Lent.

Collages of trash, headed to the landfills, were created and displayed by the 6th/7th
graders. g .

- Plans are in motion to become
a Credentialed TRUE/USGBC
Zero Waste Site.

Earthwise is looking forward an active and
fruitful year ahead . We want to encourage
other Mayflower members with green passions
to join our ranks . If you fall into that category,
please contact the church office or Joe Newberg
at 612 - 822- 2606; email:
joenewberg@gmail.com
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GROUNDWISE Linda Ridlehuber
While waiting for study results on the PERC |
pollution deep in Mayflower’s soil, Groundwise has
focused on education on water and land

stewardship topics. In addition to tabling at

picnics, this month we’ve had a number of
interactive displays from the Minn ehaha Creek
Watershed District — Stormwater Plinko, Putt - Putt
Golf, Root Pullers — as fun as they were

informative !

On Earth Day, school - age children took a
Watershed Walk with us from Mayflower to
Minnehaha Creek, to see how our runoff goes into
the sto rm sewer and empties directly into the
Creek. We found many examples of things we need
to keep out of the Creek  — oily rags, leaves, cigarette butts plastic, sidewalk salt. We filled a shopping
bag full of things bad for the Creek!

Groundwise is now res tarting our Request for Proposal process to choose a contractor to create a
design for Mayflower grounds that will accomplish our water stewardship goal of retaining rainfall on
our property, keeping it out of the Creek and our building!
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SOCIALJUSTICE
Mayflower members are committed to putting our faith in action, empowering one another to become
catalysts for justice beyond our four walls. Keep reading for exciting updates from the following justice
ministries...

CREEKSIDE COMMONS MINISTRY TEAM
Jeanne Sumnicht ( Jeanne@sumnicht.us ),

Ginger Bush, Steve Rawlins, Karen Hatlestad,

Don Rideaux - Crenshaw, Carolyn Hendrixson, and
Emily Goldthwaite Fries.

Our main goals are Education and Building Community  with
our Creekside neighbors, and this year we have seen much growth.

In Education , Homework Help continues three days a week . The number of faithful volunteers has
grow n to 30 and the work has grown as well . We work with anywhere from five to fifteen ch ildren
every Monday, Tuesday and Thursday evening, following the Minneapolis school calendar . The
evenings are spent assisting with school work, building literacy and math skills, and making
meaningful connections with the children and their parents . Train ing and support is provided for all
volunteers .

Our work with the adults has expanded . ESL support is provided as needed, including one on one help

for those taking college classes, assistance with filling out forms, and guidance for those seeking
citize nship .

Once again we handed out over 70 backpacks filled with school supplies to children and adults in

August on our Back to School Night . This has become one of the highlights of our program year.

Perhaps the greatest growth this year has been in Build ing Community , because of the participation
of other ministries in the church.

T Community and Belonging assisted by planning several wonderful activities during Gathering
Sunday . These games and activities involved the children and families of Mayflower with those
of Creekside Commons . At least 13 families from Creekside were in attendance.

I The Race Matters Team was instrumental in organizing a trip to the Somali Mall, led by a
resident from Creekside.

f  Adult Education set up a special program at Creekside in October titled “Stories from
Somalia.”

1 Several residents were included in the Craft Fair held in the Education Wing.

1 When Minnesota Public Radio produced a program about Mayflower Church, the ministry
team showcased our Creekside partnership

-

1 And Finally, MECC has been tireless in recruiting the young children for their early childhood
program, and this year seven ¢ hildren were able to attend pre  school at Mayflower.

Our work continues to grow and we so appreciate the efforts of all the minis tries at Mayflower who
share their gifts with the residents at Creekside.

| will close with a comment from the building administrator at Creekside. The members of Mayflower
provide “a remarkable value of volunteer projects at Creekside Commons and invaluable help, plus

the ROOTS of years of relationships with family and youth . What a profound difference this has
made.”
We welcome any and all to share their gifts with this community . The roots are in the ground, and

wonderful plants are beginning to bloom!
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GLOBAL JUSTICE ADVOCACY TEAM Keith Roberts
The Mayflower Global Justice Advocacy Team focuses on
effective advocacy in the United States regarding policies
that are devastating to peoples in the “Global South.” We
sponsor educational programs here at Mayflower (three

this year) and at other churches about oppression in

selected Global South countries, organize and host human
rights delega tions to selected countries (including a

delegation attending the SOA Watch at Nogales, AZ. in
November), taking actions (tabling sessions, protests, and
action alerts to call or write legislators, ambassadors, and

other policymakers) to change policies de trimental to
Global South brothers and sisters. We meet monthly and it

is an amazmgly supportive group of people! Members Keith Roberts (chair), Nancy Anderson,

Josephine Fernandez, Susie George, Diane Haines, Thom Haines, Judy Roberts, Mary Shaffer, Da le
Stuepfert, Mary Supple, Susan Searle, and Emily Goldthwaite  Fries.

ISAIAH CORE TEAM Judy Roberts
. = y ' The Mayflower ISAIAH Core team continues its advocacy for

numerous justice issues including immigration, mass

incarceration, earned  sick and safe time, health equity, and

race matters . This year the team has also been active in

shaping discussions related to the upcoming governor's

election. A very successful campaign to engage voters in the

party caucuses of their choice resulted in 130 people

attending house meetings in the fall; 64 of those who

attended their precinct caucus and most became delegates or

alternates to their Senate District Conventions; and 14 of those then became State Delegates to their

party’s convention. Two members will also be attendingw  eek- long training this summer! And we

recently welcomed two new members to our already strong ISAIAH core team. Following the attack at

the Dar al - Farooq mosque in Bloomington last summer, ISAIAH welcomed a number of Muslim

commu nities, and we have shown up to stand in solidarity with them over the year.
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MAYFLOWER EARLY CHILDHOOD CENTER (MECC) Cindy Stauffer, Board Chair
How did your group live out the mission, vision and/or goals of our

M AY F L O W E Strategic Plan this year? In other words, what impact did your work

i | have within, among, or beyond?
! i | “ws  Within - Our mission to provide a high quality learning
R RS TS W s A environment to an economically diverse community pushes us
MONTESSOR! LEARNING ENVIRONMENTS to continue to increase the scholarships that we p rovide to
families and to attract families in need . We continue

strategizing around social justice issues such as fair pay
and benefits and finding ways to keep the wonderful talent
we have at MECC.

Among - We continue to build community amongst staff
and families, celebrating our cultural diversity and

showing support to all our most vulnerable staff and

families in this current political environment . We've
continued to strengthen our relationships with our

Creekside Commons families and now have 10 child ren
from Creekside.

Beyond - We continue strategize on how to reach further

out to find children who would benefit from our program

and could not afford it otherwise . Ideas include reaching

out to other churches, local community organizations

(hospitals, ECFE classes), etc. to spread the word about
MECC and the scholarships we are able to provide . We also
continue to work on a public policy level to encourage our state legislators to increase public funding

for early childhood learning (such as CCAP schola rships).

What was your team's goal or hope this year?
Our goal this year was to continue to flourish
and keep our focus on our mission

Something you are looking forward to next year.
We look forward to starting more formal
strategic planning . After several years of
rapid growth and more recently staff

transitions, our goal is to plan further out

into the future and have a vision for how we

find more families in need and increase

tuition assistance to those families . All while
maintaining the excellen  ce of our program

Highlights of the year

1) Attending our annual spring fundraiser,
and seeing the beautiful photos of children lining the walls of the dining room here.

2) Successful renewal of our AMI Montessori accreditation for both our Toddler and Preschool
programs.

3) Our "All School Sing" where families come and join in singing songs their children have been

working on all year

Statistics
Over $1mil in tuition revenue and over 100 children capacity in just 8 years (and a stellar reputation in
the Montessori community)
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Over $175,000 in tuition assistance received by scholarship families in 2016/17

27 children currently receiving tuition assistance (28% of our students)

2 children currently receiving state CCAP assistance (with around 10 times m ore than that on the
CCAP waiting list)

10 children from Creekside Commons
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MAYFLOWER IMMIGRATION TEAM (MIT) Diane Haines
Mayflower’s covenant upon becoming an immigrant
welcoming congregation gives usa  path to follow ..”We

covenant with God and each other to continue to seek out,
welcome and deepen relationships with our immigrant
brothers and sisters and to work together with them to see
that immigrant justice is done.” Below are some ways that
we lived this out:

9 Philemon introduced us to an  other asylum seeker and our
lives were all enriched as we have been walking together as
she pursues legal status in this country . Two of our
Mayflower families provide housing for them.

2 " 11 10 members (including children of members) joined with
members of Peac e, Rochester, and First Congregational

Mankato on a UCC/SOAW border trip
65 people attended an educational presentation of the border experience

8- 12 Mayflower members regularly attend immigration vigils at the Whipple Center

7 Mayflower families signed on to provide short term housing for immigrants

Several members have provided grocery cards or groceries for asylum seekers

MIT and other church members provided support for Manos a la Obra Queen for a Day.

Join us on a border trip next year, or attend a vig il on the second Tuesday of each month, or volunteer
to be a part of our asylum ministries.

=A =4 =4 -4 =4

New members are always welcome to join our team . Current members are, Lisa Sexton, Renee Carey,
Donna Carlstrom, Dawn Blomgren, Judy Roberts, Jim Bush, Betsy Parre I, Mirjam Berger, Jane
Murphy, Josephine Fernandez, Susie George, Gretchen Griffin, Diane Haines
(diane.m.haines@comcast.net)

BEACON Susan Lampe
Beacon is one of Mayflower’s social justice partners. Beacon, an interfaith housing collaborative of

more than 80 congregations across the Twin Cities, is committed to ending homelessness. One

Beacon program is called Families Moving Forward which provides emergency shelter through

congregations that open their doors to provide nightly shelter and nutritious meals. The volunteers

offer welcome and hospitality to families. In addition, Beacon works to find supportive housing

options for the families.

Beacon also preserves old homes and builds new affordable homes like Cr eekside Commons which
was built in the Mayflower parking lot. Since 2003 Beacon has provided 500 apartment homes,
including 100 units for homeless teens. More than half of these include on - site supportive services

that help the tenants  acheive housing stab ility.

The third way Beacon is working to end homelessness is through public policy. Beacon is working
with other community organizations on the Bonds that Build Homes campaign to secure $140 million
in this year’s Minnesota state bonding bill for affordable housing.

The Mayflower Beacon Team is Susan Lampe, Belle Scott, Steve Grundahl, David Sumnicht, and Pete
Hendrixson . We are seeking additional Mayflower members who would like to join us as we
strengthen the Mayflower commitment and involvement with B eacon. Please contact us.
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MEALS ON WHEELS Jane Frymire &Clare Fossum
Mayflower is a member of the South Minneapolis Meals on Wheels churches that deliver meals to
people in our designated area who have signed up and been accepted to receive meals .

Clare Fossum finds 15 volunteers every 7th week and coordinates the deliveries. Although the contacts

with the recipients are short, they are often the only outside contact for the day . Because our
deliveries increased in 2017, we clearly need more volunteers . Please call Clare at 612 - 721- 9258 if you
can help .

Jane Frymire represents Mayflower ata monthly operations council meeting of representatives from
the participating churches . There is also a board that oversees the financial and f undraising aspects of
SMMOW . This year, 2018, is the first for a revised organization and more volunteers are needed.

RACE MATTERS Tam Knapton
The Race Matters Team continues to grow in membership and

in purpose. This year we facilitated a range of opportunities for

the congregation that were in line with our mission statement.

understand the s

Mapping Prejudice Project. These events revealed the ways in
which systemic racism continues t 0 negatively impact our
communities of color.  An informal summer series gave people a
chance to stop in and talk about racism or other issues that
showed up in the headlines.

OPEN AND AFFIRMING 2.0 Stephanie Peck

The Open and Affirming 2.0 team meets
monthly and works to help Mayflower be a
welcoming church for the LGBTQ community.
Some highlights:

1  Proudly display our rainbow banner

i Hosted education hour with Peter Murray
from Out Front Minneso  ta on Transgender
justice

1 Organized and marched in Twin Cities Pride Parade

to being an Open and Affirming congregation. Some highlights of the day:

il
church.
1 Music and readings used in the ONA service 25 years prior.
)l
considered becoming an ONA ch urch
il
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